BEFORE THE ARKANSAS JUDICIAL DISCIPLINE
AND DISABILITY COMMISSION

IN THE MATTER OF. )
j
Honorapie Joel C. Cole J No. 91-138

FINAL DECISION AND ORDER

Pursuanr ro authoriry gramed by Amendment 06 0 the Arkansas Consriturion,
A CA, 16-10-410 er seq. and the Rules of Procedure of the Arkansas Judicial Discipline
and Disability Commission promulgated by the Arkansas Supreme Court, the Commission

issues rhis Final Decision and Order.

I._FINDINGS OF FACTS

1. Ar ail rimes relevanr herero, respondent Joe!l C. Cole was and conrinues o be

a judge of the Municipal Cowrt of North Lintle Rock, Arkansas.

2. On Mav 13, 1991, respondent appoinred Diane Coomes 0 be a provation
officer in the North Linle Rock Municipai Court. At thar siime respondent was the

presiding judge and hAiring officiai in rhar court.

1At the time of fer appoiriment, Diane Coomes did not fiave anv experience s

G proparion oriicer.  For e prior aine vears she was a4 bwrtender ar the Eiks Clup i



North Lirtle Rock. Before thar she had been a secrerary for three years. Prior 1o being
appoinred o the posirion, Diane Coomes did nor have any jormal training or experience
as a propation ofjicer nor did she have a bacheior’s degree jrom an accredired College
or Tmiversiry. Requirements JOr ihe position of probarion officer, as promuigared ov rhe
North Littie Rocxk personnei deparmenr in 1989, were a bachelor’s degree or an
equivalent amount of very related experience.

4. Prior 10 the May 13, [991 appoimiment, respondent and Diane Coomes were
close personal friends. Thev had known each other abour eight vears, had lived together
Jor some rime and have been invoived in a sexual ajjair. During rthe rime of his divorce,
respondent and Diane Coomes were involved in a sexual ajfair. The sexual affair
berween respondent and Diane Coomes, which began by mid 1989, conrinued through ar
leas: December 1991,

3. Ar the nme of her ininial appoinimenr, Diane Coomes’ starting annual salary,
as direcred and approved by respondent, was §18,025. This staring annuai salary is
more than the salary of the orther probarion officers of the North Lintle Rock Municipal
Court who had berween 2 and 30 years experience and ar least the same amount as Ms.
Coomes ' predecessor who had many vears of experience as a police ojjicer anzf Z vears
as a probarion officer in the North Lirntie Rock Municipal Courr when he cermnated iis
emplovment.

6. The appoinomenr of Diane Coomes :0 the posirion o probation oficer by
respondaent. eifective Mav 13, [99] ar the starning salary of $18,025. resuitec ' a grear

deal or publiciov thar appeared o ihe srarewide newspapers.



”. Respondenr was first notified of the complainr by lerter dated July 2, 1961
After appropriate notice, prefiminary investigarive hearings concerning this complaint
were held on December 20, 1991 and Fepruary 21, [992. A probable cause hearing was
sonduczed on April 17, [992. Respondenr and his counse! were present ar these neanngs.

3. On Aprid 7, 1992, the Commission found thar probable cause exisis jor
beileving thar there has been misconduct of a narure requiring a jormal disciplinary
proceeding.

9. Respondenr admirs the foregoing jacts and has waived nis right (o a formai

discipiinary nearing.

II. FINAL DECISION AND CONCLUSIONS OF LAW

The above consritutes a violation of A. C.A. [6-10-410(4) and (5) ov being conduce
that is prejudicial 1o the adminisiration of justice and is in wilfui violation of Canons |,
24, and 3B(4) of the Code of Judicial Conducr. The Commission jurther jinds rhar
respondent s acrions of the appointment and continued employment of Diane Coomes was
based on favoritsm. thar the direcring and approving of Diane Coomes’ starting saiary
r0 be $18,025 per vear was bevond the jair value of services rendered. These actions
with the resuiting publiciry derrimentailv affecred the inregriry of the judiciary, undernuned
pubtic conpidence in the adminisirarion OF fustice, and consunred and continues o

consiituce unaccepiable behavior.



ORDER

LY ImEra3rorsz Qrgaraa tnar ine reipondgnl oe JINnSurad.

[ is wrther orderzd fhar

[

2IDONAENI IQNE ICIICM 10 COrTECI The CONTNuINg Narurd of theg violanions, soecificaily char
*eSTONdENT I2rIngle the 2mplovment relanonsnip of the arooaricn oriczr Diane Coomes.
WO WS Grooinied Ind emploved in violanion of ine arorsmennoned code Jrovisions and

Canons,

Respondent is heredy censured.

By direcion of the Judicial Discipiine and Disapiliry Commission
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Septamber 10, 1

Ms. Diane L. Cocmes

Probation Offica

Flrst Division Municipal Cours
North Little Rock, Arkansas 72114

RE: Termination of Emplovment
Dear Ms. Coomes:

In compliance with an order of the Arkansas Judicial Discipline and
Disabilities Commission, vour employment by this Court as probation officar,
process server and bailiff is hereby terminated effective September 11, 10992,

Your performance of your position has been truly exemplary and except

for the above-ment-oned order this action would nor have been £aken,

Very truly wours,
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Jufige Joel C. Cole

cec:  NLR Personnel
Wade Yodge
Dale Prics



